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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh motivasi kerja dan Budaya kerja
melalui Disiplin kerja terhadap kinerja berkelanjutan personel Bid Humas Polda Metro
Jaya. Objek penelitian ini adalah personel Bid Humas Polda Metro Jaya. Penelitian ini
dilakukan terhadap 60 personel Bid Humas Polda Metro Jaya dengan menggunakan
pendekatan deskriptif kuantitatif. Analisis data yang digunakan pada penelitian ini
adalah SEM-PLS melalui kuesioner. Hasil penelitian yaitu 1) Motivasi kerja
berpengaruh signifikan dan positif terhadap disiplin kerja personil Bid.Humas Polda
Metro Jaya, 2) Budaya kerja berpengaruh signifikan dan positif terhadap disiplin kerja
personil Bid.Humas Polda Metro Jaya, 3) Disiplin kerja berpengaruh signifikan dan
positif terhadap kinerja berkelanjutan personil Bid.Humas Polda Metro Jaya, 4)
Motivasi kerja berpengaruh signifikan dan positif terhadap kinerja berkelanjutan
personil Bid.Humas Polda Metro Jaya, 5) Budaya kerja berpengaruh signifikan dan
positif terhadap kinerja berkelanjutan personil Bid.Humas Polda Metro Jaya, 6)
Motivasi kerja berpengaruh signifikan dan positif terhadap kinerja berkelanjutan
melalui disiplin kerja personil Bid.Humas Polda Metro Jaya, 7) Budaya Kkerja
berpengaruh signifikan dan positif terhadap kinerja berkelanjutan melalui disiplin kerja
personil Bid.Humas Polda Metro Jaya

Kata Kunci: Motivasi kerja, Budaya kerja, Disiplin kerja, Kinerja berkelanjutan
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ABSTRACT

This study aims to determine the effect of work motivation and work culture through
work discipline on the sustainable performance of personnel in the Public Relations
Division of the Jakarta Metropolitan Police. The object of this study was personnel in
the Public Relations Division of the Jakarta Metropolitan Police. This study was
conducted on 60 personnel in the Public Relations Division of the Jakarta Metropolitan
Police using a quantitative descriptive approach. Data analysis used in this study was
SEM-PLS through a questionnaire. The results of the study are: 1) Work motivation
has a significant and positive effect on the work discipline of personnel in the Public
Relations Division of Polda Metro Jaya, 2) Work culture has a significant and positive
effect on the work discipline of personnel in the Public Relations Division of Polda
Metro Jaya, 3) Work discipline has a significant and positive effect on the sustainable
performance of personnel in the Public Relations Division of Polda Metro Jaya, 4)
Work motivation has a significant and positive effect on the sustainable performance
of personnel in the Public Relations Division of Polda Metro Jaya, 5) Work culture has
a significant and positive effect on the sustainable performance of personnel in the
Public Relations Division of Polda Metro Jaya, 6) Work motivation has a significant
and positive effect on sustainable performance through the work discipline of
personnel in the Public Relations Division of Polda Metro Jaya, 7) Work culture has a
significant and positive effect on sustainable performance through the work discipline
of personnel in the Public Relations Division of Polda Metro Jaya

Keywords: Work motivation, Work culture, Work discipline, Sustainable
performance
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